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Visionary Leadership in Leading Change Context
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Abstract

Visionary leadership plays role as a key driver to organization achievement under
the momentum of globalization. It is a tool for connecting organizations in the clanging world.
Nowadays, both domestic and aboard organizations focus on the development of technology
and innovation; therefore, new generation leaders have to change and adapt themselves to suit
current situations. As the key player of leading changes, the leaders are required to master in

what their organizations get trouble, cooperate with the others to achieve goal, empower the
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people engaging in the changes, monitor changes, and encourage corporate culture raising

employee attitude awareness.

Keywords: visionary leadership, leading change
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