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Leader: in the Changing Age
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Abstract

In the changing world: society; economy; politics; as well as informational technology have affected
the role of a leader. Leader exists when the organization are facing crisis. Leader can solve the problems and
lead the organization back to its normal condition. The highest administrator of the organization need not to
be the leader. The subordinate administrators can perform as a leader dealing with the crisis situation that
expresses leadership. This article proposes 10 roles of the leader in the changing world: leader; emotional
intelligence; ability; developer; exemplary; responsibility; servant leader; honesty; inspirational motivation;

and personality.
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L = Leader
= Emotional Intellicence
= Ability
= Developer
Exemplary
= Responsibility

= Servant leader
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= Honesty
| = Inspirational motivation
P = Personality
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