Veridian E-Journal, Silpakorn University atumwlng avnuyvemans deumans wazfaly

ISSN 1906 - 3431 U7 9 atufl 1 WeuunsAL — Wy 2559

¥ o P P o g o &
ANMERUINSUABULUAY : LUABUANMNNINIYIIEAIUANID
YD499ANNTIE9E9EU

Transformational Leadership: Changing Challenges to Achieve Organization
Sustainability

a‘gmj& L%E}ﬁ?fﬂﬁf}ﬁ (Arunrung Auareesuksakun)”

*ok

Ssv il dudin (Thirawat Chuntuk)

unAnge
1nnsnesnstudagiudesndyiuanineindounauasugia deu n1sules wmelulad

nflanududoutasivasuniatgsiniuazaasnial saudianuiimelunsaidugsianiaein

'
Y 1

mMsuwdsduivanmundeniUdsunUasedenaisiuasnanaal 99An15ANee Nustudaududa

9 LY

&3 g (Y

nfudesinsuiuduiiosesiunisivdeunias danuyuiunizsdufinlunaindniadodinisuiusn

AU

v
v & v a

NswsEANUNTaNAUYAAINT tatesdnsiugidnvung Tdevied Wusha vedesdn1s unauild

nnUszasA 2 Usenis fie 1) Walaueuwifn aud viwddy neaiuanizgiinisiuisuudas uas 2)

WialduensoukwIAnfeIiuaIziiinslasuwUas Wothesrnisysgainudnsoesnadedu

°

Ardfy: 1. Anziiinsieundas 2. danudnia 3. esrn1segnedadu

Abstract

At present, organizations have exposed to complicated, fast and continuously
changing environment related to economic, social, political, and technology, including
challenging from competition. Organizations who have intention to be leaders in the market
should adapt themselves accordingly in managing human capital to lead the organization to
complete goal, vision and mission. This article aims to 1) introduce concepts, theories, and
research of “Transformational Leadership” and 2) the proposed framework of Transformational
Leadership in organization and achieve to be the leader in business in Thailand and in the

region including sustainable comparative advantage.
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